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US NAVY MEDICAL & DENTAL PROGRAMS
SCHOLARSHIP and COLLEGIATE PROGRAM
Contact: HMC Trey J. Hauptmann
303-866-1984 ext 308
trey.hauptmann@navy.mil

Health Services Collegiate Program (HSCP) – receive pay and benefits of an active duty member. Military obligations while a student are limited to 2 semi-annual Physical Fitness Assessments, yearly drug screening, transcript review every term, and monthly check-in with a local Navy recruiter. Students start at E6 pay and can be advanced to E7 by referring another student to a Navy officer program. Time in the program counts as active duty time and credited towards retirement. The commitment to military service for the HSCP program is the length of the scholarship (3 year min). 
The table below illustrates the financial benefit over the next 4 years you will receive if you accept a HSCP medical/dental scholarship assuming a 2% annual DOD pay increase. Not included in this table is FREE medical care for the student AND their dependents. That can add an additional $1,200-$4,000 a year in benefits depending on individual circumstances. 

                           E6 single 	 E6 w/dep 	  E7 single		 E7 w/dep 
2012                   $48,368                   $53,912                $53,825                              $58,901 
2013                   $49,335                   $54,990                $54,902                              $60,079 
2014                   $50,322                   $56,090                $56,000                              $61,281 
2015                   $51,329                   $57,212                $57,120                              $62,506 
4 yr total             $199,354                 $222,204              $221,846                            $242,767 


After graduating medical school, you will move on to internship/residency. Dental students will either start their active duty commitment as a Navy Dentist or go on to an AEGD/GPR or Residency program. With a 2% annual DoD pay increase and assuming you completed 4 years in HSCP, you will be commissioned as a LT and your pay would look something like this. 
                     O3E single 				O3E w/dep 
2016 	       $90,024 				  $93,102 
2017             $91,824                                                      $94,964 
2018             $93,661                                                      $96,863 
2019             $95,534                                                      $98,801 

When healthcare professionals are considering service in the military, take notice that the pay table does not include Variable Special Pay, Board Certified Pay, and Incentive Special Pay, Additional Special Pay, Multi-year Retention Bonus or the fact that there is NO MALPRACTICE INSURANCE premium paid by military providers. Also, yearly training, certification, conferences and other requirements needed to practice and maintain your skills are funded by the military. For example, a 1 week medical conference can easily run $2,000 - $4,000. Special pays can add, in some cases, over $80,000 annually. 

Note: Since some military allowances are non-taxable, as a civilian in 2016, you would have to earn approx. $105,000 to have a comparable after tax income. 

Health Professions Scholarship Program (HPSP) – pays 100% tuition and reimburse cost of ALL REQUIRED books, equipment, and fees. There is no tuition cap on this program. Students accepting a HPSP scholarship will also receive a $2,188 monthly stipend (increases every July). The student is commissioned as an Ensign, O1 in the Navy Reserve and is required to complete 45 days of annual active duty time. This time includes attending Officer Development School (ODS). The commitment to military service for the HPSP program is the length of the scholarship (4 year min). The Navy is currently offering a $20,000 sign on bonus for all students accepting a medical/dental school HPSP scholarship. 

After graduating medical school, you will move on to internship/residency. Dental students will either start their active duty commitment as a Navy Dentist or go on to an AEGD/GPR or Residency program. With a 2% annual DoD pay increase and assuming you completed 4 years in HPSP, you will be commissioned as a LT and your pay would look something like this. 

      O3 single                                              O3 w/dep 
2016             $72,593                                                 $75,555 
2017             $74,045                                                 $77,066 
2018             $75,526                                                 $78,607 
2019             $77,037                                                 $80,179 

When healthcare professionals are considering service in the military, take notice that the pay table does not include Variable Special Pay, Board Certified Pay, and Incentive Special Pay, Additional Special Pay, Multi-year Retention Bonus or the fact that there is NO MALPRACTICE INSURANCE premium paid by military providers. Also, yearly training, certification, conferences and other requirements needed to practice and maintain your skills are funded by the military. For example, a 1 week medical conference can easily run $2,000 - $4,000. Special pays can add, in some cases, over $80,000 annually. 
Note: Since some military allowances are non-taxable, as a civilian in 2016, you would have to earn approx. $84,000 to have a comparable after tax income. 
Officer Development School (ODS) – a 5 week course which focuses on preparing officers of specific staff corps and restricted line communities as Navy leaders supporting the fleet. Classes are normally scheduled 0730-1600 Monday thru Friday. Students will learn different military topics, including: service etiquette, critical thinking, physical readiness, drill, Basic Officer Curriculum, Division Officer Leadership and Navy history. 
ODS is located in Newport, Rhode Island at Naval Station Newport. Travel to and from ODS is provided/funded by the Navy. For more detailed information about ODS please visit 
http://www.ocs.navy.mil/ods.asp  


Retirement Information 
All dollar amounts are pre-tax estimates. 
If you joined during 2012 and retired in 2032, your total military retirement payout over 40 years would be $6,196,109. As a civilian, you would have to accrue $3,596,227 at the time of retirement to receive a comparable payout. In order to achieve this amount, you would have to invest $78,586 annually at an 8.00% return over a 20-year period. 

	When comparing civilian and military income make sure to include in your calculation the benefits listed below. Also take into account the fact that 100% of relocation, moving, and travel expenses associated with a military transfer are covered for you and your family when a move is required. 

Annual Indirect Compensation with Dependents 

	Medical – 100% coverage, no co-pays for care or prescriptions. Family members also receive 100% coverage with low prescription co-pays. 
	$3,780.27 

	Dental – 100% coverage for active duty member. Family members receive 100% on routine care and partial coverage on some procedures 
	$342.69 

	Vision – Active duty and dependents receive one exam per year. Active duty receive eyeglasses at no cost. 
	$22.52 

	Commissary 
	$4,428.24

 

	The Medical, Dental, and Vision amounts are averages. The Commissary amount represents the money you save by shopping at a military Commissary in comparison to a civilian grocery store. 
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