VA PBI Questions 
1. What is one aspect of your work that you have made changes in as you have evolved as a clinician? 
2. Tell about a time you had to present an idea to a group you did not think would go over so well. How did you prepare? How did the group respond? What would you have done differently? 
3. Tell about a time you had to work with a coworker who was very upset. What did you do? How did the person respond? What would you do differently, if anything? 
4. What are two traits that combine your leadership and clinical skills that make you an effective clinician. Give examples of these traits in your work.  
5. Give an example of how you are detail-oriented.  
6. What is something you have done that has led to improvement of/or an institutional change? How did it affect those you were working with? 
7. Tell about a time when you had a challenging case.  
8. What has been your experience with evidence-based tx? 
9. Tell us about why you decided to apply to this position? What skills do you bring to the position that fit some of the responsibilities? 
10. What has been some of the most consistent feedback you have received from your supervisors regarding your work? What has been a consistent area of improvement your supervisors have noted? 
11. Do you see yourself interested in research as part of a position here? What areas of research interest you? 
12. Tell about a time when you were in an uncomfortable situation with others. How did you respond and how did others react to you? 
13. What are the most important elements of a recovery model to you? How would you integrate them into treatment? 
14. What has been your experience leading groups? Have you approached groups from an educational perspective or a process perspective? 
15. Tell about a group you have led. What was the focus and structure of the group? What was the format? What information was covered? 
16. Tell us about a complex patient with multiple problems you treated. How did you assess the patients needs and goals? 
17. What do you see as the most important elements of a treatment note? What would you include? 
18. How have you measured or assessed treatment outcomes in patients? 
19. What is your prior experience with individual psychotherapy on an outpatient basis? 
20. Tell us about your experience with the military and their families.  
21. How do you view and understand changes in cognitive functioning? What do you see as the factors that facilitate and inhibit cognitive decline? How would you help a patient exhibiting a cognitive decline? 
22. A veteran was admitted three months ago to the residential unit. Prior to this admission, they were living fairly independently with some assistance. The resident is argumentative and refused to eat and complete hygiene tasks. How would you approach this case? 
23. Choose one of the three situations to answer: 1. How would you handle a patient who was angry and distrustful?, 2. How would you approach a case who was not competent to manage their healthcare?, 3. How would you approach a patient whose primary goal was financial? 
24. How would you define the role of a psychologist in lay terms to a group of nurse practitioners or students? 
25. Tell about an experience that required a great deal of teamwork.  
26. Tell us about a case that was successful. Tell about a case that was not so successful. What would you have changed in your approach and why?How did you conceptualize the case from your theoretical orientation and what was your treatment plan?
27. What have been your experiences with supervision? Are you interested in supervision as part of your role as a psychologist? 
28. Tell about a time where you went above and beyond your call of duty. What did you do? How did others respond? What might you do the same or differently? 
29. Diversity is important to consider when working with patients. How have your experiences with diversity shaped you as a clinician and how do you integrate diversity into your work as a psychologist? Tell about an experience where diversity issues needed to be addressed.  
30. Discuss a psychological assessment you conducted where you had a differential diagnosis to consider.What were the diagnoses? What measures did you used to establish the diagnosis? 
31. A patient presents to the clinic for a disability examination for financial compensation for the diagnosis of PTSD. he had an exam previously by a psychologist who stated he did not meet criteria for PTSD. his counselor stated he has PTSD.You have to conduct his examination. How would you proceed? If the exam results suggested no diagnosis of PTSD, how would you give feedback, if any, to the patient? 
32. Tell about a time where your clinical work was evaluated by an outside body (I.e., not supervision or case audits in a clinic). How did this review go? What changes did you need to make? 
33. Tell about a case where you could not maintain the client’s confidentiality because the client was at risk to hurt themselves or another person. How did you proceed? What was the outcome? 
34. Tell us about a mistake you made in treating a patient. How was it noticed? How did you address and/or correct it? 
35. Tell about a situation in which you or a patient struggled with the boundaries of treatment. How did you proceed? What was the outcome? 
General
1. Why are you interested in coming here?
2. Why do you want to work with this population?
3. Why did you apply to our program? What are you most excited about at this site?
· Outline goals and training match 
· Rotations 
· Your training experiences 
· Their setting 
· Research, if applicable 
· Any extra/unique opps 
4. What are your concerns about the site?
5.  What do you want to get out of our internship (training goals)? 
· Investment in training (it fits well, you’ve studied brochure, feels right) 
· Multidisciplinary setting-excellent training ground 
· You can make contributions (describe) plius learn, gain more experience ,obtain guidance, develop expertise 
· Mentorship and good professional relationships w/faculty 
6. What things do you want to work on during internship? 
7. What population have you found it most difficult to work with?
8. Has any client or patient ever challenged your fundamental beliefs about life? What was that experience like? How did you manage it? 
9. What are the advantages of this site and how is it a good match with your interests/professional goals?
· What would it take to look back on your experience here and say it was successful?
i. Opportunity to work with one or more couples
ii. Improve assessment skills
iii. Hone theoretical orientation and continue to develop clinical skills
iv. Supervision experience
v. Establish a professional identity on the staff in which my ideas and feedback are valued and listen to.
10. What do you fear about internship?
· I thrive in supportive, yet challenging environments-it is important for me to be part of a training program in which I am supported, but challenged not only professionally, but also personally.
11. In order to have a good internship year, what is most important to you?
12. What factors will you weigh the most in deciding on an internship?
13. What do you want us to remember about you?
Supervision
1. Tell me about your most successful supervision experience.
2. What is your favorite supervision style and why? 
3. What sorts of supervisors have you had? What type of supervision works/doesn’t work for you? 
4. What are you looking for in supervision?
5. Who was your favorite/least favorite supervisor? Why? 
6. Tell me about a negative/rewarding supervisory experience and how you handled it?
7. What have you learned about yourself through Supervision that has made you a better therapist?
8. How do you go about preparing for a new supervision experience?
a. What is most/least helpful to you in a supervision relationship?
9. What would you tell your supervisor are your learning goals and what should they watch for in your clinical work?  
10. Who was your favorite supervisor? Why?/ Who was your least favorite supervisor? Why?
11. What clinical supervision experience have you had and what is your philosophy of supervision?
12. In a difficult situation how do you utilize your peers and supervisors?

Personal/professional: 
1. How did you become interested in psychology? 
2. How did you become interested in addiction research? 
3. What would you do if you weren’t in psychology? 
4. What do you see as your clinical strengths and weaknesses? How do they influence your work? What have you done to deal with shortcomings? 
5. What are your goals for internship? What do you want to accomplish during your internship year? In five years? 
6. What are your future goals in psychology? 
7. What are your career goals?
8. Why are you here? Why did you apply to this site? Why are you a good fit?
9. What non-psychology experience has helped shape your professional identity? 
10. Where do you see the profession heading? 
11. What qualities are characteristic of a good clinical psychologist (or supervisor)? 
12. What is the role of the psychologist in a multidisciplinary team? 
13. Tell me about yourself  
1. Consider response in separate parts 
2. Start with professional interest and goals, but could say I’d also be happy to talk about some of my personal interests 
14. Why did you choose counseling psychology?
15. What are your professional (collegial) strengths & weaknesses? 
16. What do you think about prescription privileges (or any other hot national psychology topic)? 
17. What is your favorite/most influential psychology book? 
18. What is your favorite nonpsychology book? 
19. What has been a critical incident in your training and how had it impacted you?  
20. When you work on a team project what are your strengths/weaknesses in working on a team.  
21. What would a co-worker say are your strengths and weaknesses and how are these different from what you think are your strengths and weaknesses?
22. Our site has a pot-luck where all staff brings a dish representative of their cultures/lives – what would you bring and why?

 
Purely personal: 
1. Tell me about yourself? (include both professional and personal interests) 
2. What do you see as your personal strengths and weaknesses? 
3. What do you do in your spare time? 
4. What unique qualities would you bring to our training program? 
5. Tell us what you are like personally.
6. If we gathered a group of your friends together what would they say are your strengths?  What would they say are your areas of weakness?
7. How do you keep balance in your life? 
· What relaxes you? 
· How do you relieve stress? 
· What do you do to have fun? 
· What do you do for self-care?
 
Research: 
1. What is your Ph.D. dissertation topic? How is your research progressing? What is the status of your dissertation?
2. How did you get interested in your Ph.D. thesis topic? / Why did you select the dissertation topic you did? 
3. What is the clinical relevance of your Ph.D. thesis topic? 
4. What are some of the ethical dilemmas posed by your Ph.D. thesis research? 
5. What research would you want to pursue here? 
6. Tell me about your research experience.
7. Tell me about your research.
 
Ethics 
1. Tell me about an ethical problem you have been faced with and how you handled it. 
2. Tell me about an ethical dilemma and how you resolved it.
3. Under what conditions can/should psychologists break confidentiality? 
4. Review this vignette and discuss the ethical issues involved and how you would go about addressing them. 
 
Assessment: 
8. What is your approach to assessment?
9. Tell me about your assessment experience.
10. Tell us about an instrument with which you feel competent 
11. What psychological tests are you familiar with? 
12. What assessment tools do you have experience with?
13. What is your opinion on projective tests? 
14. Conceptualize a recent case (or conceptualize a case presented to you as a vignette). 
15. What further assessment training do you need? 
16. Tell me about a difficult assessment case. 
17. If an adult female came to see you with complaints of anxiety, what assessments would you use to help you formulate a diagnosis? What information would you need?   
18. What has been your experience with assessments and what is your interest level towards assessment?
 
Treatment: 
19. Tell me about your clinical experience. 
20. What is your greatest strength as a therapist? 
21. What type of client is most difficult for you to work with? What type of feelings do you have towards such clients? How do these feelings interfere with treatment? 
22. What is your primary theoretical orientation in therapy? Why?
23. What do you think of dynamic approaches? 
24. Talk about a therapy case you had. How did you conceptualize the case? What was most effective?  What did you learn? How did you grow from it?
25. Describe a difficult case or one that did not go according to plan. 
26. Tell me about your most difficult case and how you managed it. 
27. Describe a case that was unsuccessful. Why? 
28. What further therapy training or experiences do you need? 
29. What empirically validated treatments are you familiar with? 
30. What is your opinion on psychologists having prescription privileges? 
31. Has any client challenged your fundamental beliefs about life? What was that experience like? How did you manage it? 
32. Have you had any experience with group therapy? If so, describe. 
· Tell me about your work with groups.
33. Have you had any experience with co therapy? If so, describe. 
34. How do you describe your therapeutic style? 
35. Describe a case where you used an EBP.
36. Tell me about your most rewarding/challenging case. 
37. What has been your experience with more long-term therapies (DBT, CPT, etc.)
38. How do you deliver feedback to a patient using MI?  
39. Tell me about your experience with CBTi. 
· Talk about in SBHP Tier 2, CBT-CP
· A focus on stimulus control for sleep
40. Describe your theoretical orientation and how it fits with your personality. Integration of interpersonal (primary), systems, psychodynamic, and humanistic.  For me personally, focusing specifically on behavioral change without any insight or exploration into the past will only produce short-term gains. I hope to engage with the client in a way that produces and sustains long-term change.  I believe healthy relationships are an integral part to positive adult development.
· How you apply your T.O. to a specific case
· How you would utilize your T.O. in a brief therapy
41. Tell us how you have handled a crisis situation

Credentials: 
1. Why did you choose your training program? 
2. What are the strengths/limitations of your graduate program? 
3. Why should we accept you over the other equally qualified candidates? Match with program?
 
Client/Patient Information: 
1. What sorts of clients have you worked with? Which were you most comfortable with? 
2. Least comfortable with? 
3. Most effective with? 
4. Have you worked with clients such as the ones we have here? 
5. How do you work with and understand people with different ethnic or cultural backgrounds? 
6. Tell me about a case where multicultural issues came up and how you and your supervisor addressed them. 
7. How do you work with & understand people with different ethnic or cultural backgrounds? 
36. How does diversity play a role in your assessment, conceptualization, and treatment? 
37. Tell us about a personally challenging experience you have had with diversity.
38. What would you like to learn or experience differently in terms of multicultural competency?
39. What is your approach to working with diverse populations?
40. Pick a cultural group that is oppressed and describe the cultural considerations for working with this client.
41. Talk about a multicultural experience you have had outside of the classroom and how it impacted you.
42. Tell us about a memorable client
a. What stands out about that client
b. What was the course of treatment
c. What was the outcome of therapy
d. Would you have done anything differently
43. Presented a case presentation and I had to respond with my:
a. initial impressions
b. treatment plan
c. potential legal and ethical issues
d. they then modified ethnicity and sexual orientation of the case, and then asked how my treatment might be different
44. If you found yourself having a strong reaction to a client, what would you do?
 
Recruiting 
1. How do you see our program fitting with your goals (for internship or professionally)? 
2. What rotations are you interested in? 
3. Where else have you applied and what attracted you to these places? 
4. What settings are you actively considering? 
 
Miscellaneous 
1. What else would you like me to know about you that is not apparent from your CV? 
2. What is your experience working with other professionals on a multidisciplinary team? 
3. Describe your experience providing informal/formal consultation. 
4. If I gave you half a million dollars to conduct research in adult/child psychopathology, what three issues would you most want to investigate and why? 
5. One of the tasks during internship is to begin to make the transition from a student role to a professional one. How will you know when you are ready to make the transition to more independent practice? 
6. Given your experience with multidisciplinary teams, how do you handle conflict? Provide an example.  
7. If we talked to a receptionist or administrative support staff at a placement of yours, what would they have to say about you? How do you view administrative staff?
8. Tell us how you have handled a conflict situation.

 
Questions to ask training directors/supervisors… 
1. Can you tell me more about specific rotations? 
2. What qualities are you looking for in an intern at this site? 
3. What types of positions do your interns typically take after internship? 
4. What is the division of assessment/therapy/research in a typical week? 
5. Tell me more about your area of research. 
6. What is a typical day like for an intern here? 
7. Are there any opportunities for post-docs?
8. What interested you in my application? 
9. What has the impact of managed care been on the program (if applicable)? How has it affected the rotation(s)? Affected the length of stay? Affected the role of the intern? 
10. What is the relationship between psychology and other disciplines here? 
11. What do you think the strengths of this internship program are? 
12. What do you think makes your internship program unique from other similar programs? 
13. How are rotations assigned? Do interns typically get the rotations they request? 
14. What are typical referral questions on a specific rotation? How are referral obtained?
15. How are patients assigned to treatments? Flexibility in assignments?
16. How are cases assigned?
17. What theoretical orientations are represented in your program? Which is most strongly represented? 
18. How much of an emphasis does your program place on research? 
19. What are the opportunities available for research here? 
20. How are research topics assigned? 
21. Are interns on call after hours? If so, how does this work? 
22. What office resources are available to interns? (e.g., computers, own office, etc.) 
23. What characteristics best describe the type of intern that best suits your site? 
24. Is there an education fund to assist interns in attending conferences or workshops? 
25. What type of programs do your interns typically come from? 
26. Are there opportunities to gain experience in providing supervision to other trainees? 
27. Have there been any chances to your program or staff from what was listed in the application materials prior to applying? In the coming year? 
28. How many individuals do you interview for each position? 
29. What is the relationship between psychology and other disciplines here? 
a. What is the relationship between the counseling center and the campus and other departments?
30. Does internship play an active role in trying to place its graduates? What do interns usually do after internship?
2. What are you most proud of in this program? 
31. What unique opportunities promote or offer growth for your interns?
32. Do you anticipate changes in your program in the next year (rotations, staff)?
33. Treatment opportunities
a. individual / group / families / couples / ages?
b. specific populations?
c. typical referral questions on a specific rotation?
d. proportion of inpatient & outpatient?
e. how are rotations assigned? 
34. Supervision 
a. how are supervisors assigned? indiivdual/group?
b. Hours per week/case? Live/video/audio? 
c. How many supervisors does each intern have? 
d. TO of supervisors & most strongly represented TO? 
e. How is supervision conducted?
35. Assessment - Center’s assessment philosophy? 
1. Availability/frequency? 
2. Emphasis? 
3. Opps outside of rotations? 
4. Projectives? 
5. Proportion of assessment to therapy? 
36. Research 
6.     How strong of emphasis? 
7.     What are opps for research? 
8.     How are research topics selected? 
9.     What activities might you have the opportunity to become involved with? 
10.     “I understand you are conducting research in X. Would an incoming intern have the opportunity to work with you in that area? 
 
Questions to ask current interns… 
1. What do you like most/least about this internship site? 
2. If you could change anything about this program, what would you change and why? 
3. Compared to other similar programs, what do you think makes this program unique or special? 
4. What is the quality of supervision provided? Do you get enough? 
5. What is your relationship like with your supervisor and staff?
6. What are the strengths/weaknesses of the program?
7. Do you work any on-call or emergency hours outside the normal work week?
8. Are you satisfied with the healthcare you can receive?
9. What rotations are you doing?
a. Which ones do you find the most rewarding?
b. Which ones do you find the least rewarding?
c. How many hours do you work for each?
d. What is supervision like for each?
10. What is the role of interns at the site?
11. Is there time protected for research? What types of research do interns typically get involved in? 
12. What does your typical workweek look like? (i.e., division of assessment, therapy, research)
a. How many assessments per week? Write them at work or at home:
b.  How many clients do you see for therapy per week:
13. In an average week, how many hours do you work, including time at home? 
14. Do you take a great deal of work home with you? 
15. Are you on call after hours? If so, how does this work and how often are you on call? 
16. Do you feel supported by the faculty here? How do you feel you are treated? 
17. What do the intern facilities look like? Is there computer access, an e-mail account, printer access? 
18. Do you regard the physical resources (e.g., computer availability, office space, etc.) as adequate here? 
19. What rotations are you doing? What has been your most/least enjoyable rotation so far? 
20. How do interns get along here? Do you socialize with other interns outside of work hours? 
21. What was the most difficult thing to adjust to when you first started internship? 
22. What was the biggest factor for you in choosing this internship program? Are you happy with the choice you’ve made?
23. When you were interviewing last year, is there anything that you didn’t ask that you think would have been important to know? 
24. Does this site provide everything that they promised when you? 
25. What didn’t you ask that would’ve been helpful to know? 
26. What kind of outreach opportunities have you done?
27. What kind of consultation have you had during internship?
 


